2. Screening Template

Department/Section/ Service 
CS/Culture/Arts & Heritage
Officer completing the screening  
Rachel Baker, Head of Arts & Heritage
Telephone ext.  63023 

Date completed 
23 October 2008
Manager responsible for the policy or Head of Section/ Service 
Rachel Baker
 Name of the policy/project/ service: Croydon Clocktower arts programme (film, theatre, dance, literature and new media)
	NO
	QUESTION

	1
	Who is affected by this decision?

a). Those who  benefit directly

c). Those who benefit indirectly.

b). Those who are adversely affected.

	
	a) Croydon residents; young people; older people; people with learning disabilities; disabled people; people from BME & faith communities; people from LGBT communities; refugees/unaccompanied minors
b) As a) above

c) N/a

	2
	Is there evidence (actual or potential) for the impact to be negative or have, or be seen to have, a differential or discriminatory impact on the group or groups identified? 

(a) If yes briefly state which groups and evidence.

(b) If no briefly set out set out reasons (if reason is lack of evidence consider if more evidence is required).

	
	b) No. The Clocktower performance programme is designed to serve all sections of the community; eg Black History Month showcase; Mind the Gap theatre production for people with learning disabilities; Half Moon Theatre performance for young people. The film programme attracts a strong audience of older people. Performance is monitored through annual returns to Arts Council England.

	3
	Could the policy / decision have an adverse impact on people’s mobility or ability to access services or information?  Yes/No

	
	No – the Clocktower is DDA compliant.

	4
	Could the policy/ decision have an adverse or discriminatory impact on staff? (e.g. on existing reasonable adjustments/ flexible working arrangements, relocation) Yes/No

	
	No

	5
	Are there opportunities (actual or potential) within the policy which may help you better promote equality and cohesion or eliminate discrimination, inequalities or harassment for some or all groups? Yes/No

	
	Yes – through partnership programming with Council and local partners; eg, LGBT Month celebrations in conjunction with Equalities & Cohesion team.

	6
	List the main stakeholders that you will need to consult/involve for conducting an equality impact assessment? (This can include other statutory agencies, contractors, voluntary sector agencies, staff groups, community groups, service users etc.)

	
	As 1a) above; Arts Council England; voluntary sector partners/arts organisations

	7
	What further information is needed to effectively identify and mitigate adverse impact and/or better promote equality and cohesion for the groups identified?

	
	None

	8
	If you conclude that an EIA is not necessary you must justify that decision below.

	
	An EIA is not necessary at this stage. Through the development of the Cultural Strategy and 2009/10 Arts & Heritage Service plan, an EIA for the full Arts Service will be undertaken, taking into account significant change brought about through new Service drivers and impact of Arts & Heritage restructure. 


