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EQUALITY IMPACT ASSESSMENT (EqIA)
SECTION 1: SUMMARY OF EQUALITY IMPACT ASSESSMENT (EqIA)
	1.1
	Details of the Policy, Strategy, Function, Project or Activity

	
	Title of EqIA: LATC – Croydon Employment Support Service for People with Disabilities (CESS)
Date of EqIA: July-October 2010
State whether EqIA is on a policy, strategy, function, project or activity or a combination: Project (a workstream within the Step Change Programme)
Indicate whether it is a ‘new’ or an ‘existing’ policy, strategy, function, project or activity: 

 ( New                    

· Existing       

	1.2
	Details of the person responsible for the EqIA

	
	Full Name: Simon Wadsworth

Position: Service Manager – CESS

Department: DASH

Telephone number: 020 8726 6000 Extension 13640



	1.3
	What is the aim and objective of the policy, strategy, function, project or activity?

	
	Croydon Employment Support Service (CESS)

CESS offers local people with disabilities a variety of training opportunities and support to help them find and

maintain jobs. The assistance includes helping people into further education and work experience, looking for jobs,

work tasters and voluntary work placements, training on job interviews and writing CVs, benefits advice, and support

once in paid employment. The service helps about 75 people a year.

The objective is to enable the Council’s Croydon Employment Support Service to take advantage of the greater

commercial opportunities provided under a Local Authority Trading Company (LATC) and to transfer the Council’s

Croydon Employment Support Service into that LATC.

The main considerations are:

a) The Local Government Act 2003 gives councils the power to trade in function related activities through a

Local Authority Trading Company (LATC).

b) LATCs may trade at a profit. Profits could be ploughed back into other services for Younger Adults or used to

offset the budgetary cuts anticipated during the foreseeable future.

c) The LATC would allow CESS to operate more effectively in a market which is expected to become more

competitive. In particular, the LATC would be able to bid for providing employment support services to other

local authorities. If this happened, the service could benefit from economies of scale.

d) The demand for CESS and the Drop In is likely to increase because of the expected rise in the proportion of

People with Disabilities ( and People without Disabilities) being unable to move into employment due to the

expected rise in unemployment and People with Disabilities (and People without Disabilities) becoming

unemployed due to the cutback in investment nationally. Also the enhanced opportunities for service users to

purchase their own solutions using the individual budgets available under Self Directed Support. 


Equality Impact Assessment – the process for analysing the effects on equality
































Full EqIA template




















Guidance on completing equality impact assessment can be found on the council’s intranet, and should be read in full before completing your assessment.





This template continues on from the initial equality impact assessment template, which should be completed first.
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