Screening Template

Department/Section/ Service - Resources and Customer Services/Corporate Financial Services/Financial Strategy and Planning.
Officer completing the screening……Jabin Jiwa…………………………………………….......................................................

Manager responsible for the policy or Head of Section/ Service…Richard Simpson…………………

 Name of the policy/project..…Financial Strategy……………………………………………………………..
Telephone ext. ……61340……………..Date…24th July 2008………………………………………………

	NO
	QUESTION

	1
	List which groups of people the policy / strategy/ decision is likely to have an impact (positive or negative) on. (e.g. lone parents, people with learning disabilities, young Black men)

	
	The financial strategy (FS) impacts on all residents of Croydon and those who travel through or work in Croydon. It outlines the potential factors impacting our future resources and how we plan to ensure that we are in a strong financial position and shows how we will resource our priorities in the corporate plan, community strategy and local area agreement.  


	2
	Is there evidence (actual or potential) for the impact to be negative or have, or seen to have, a differential or discriminatory impact on the group or groups identified? No
(a) If yes briefly state which groups and evidence.

(b) If no briefly set out set out reasons (if reason is lack of evidence consider if more evidence is required).

	
	There is no immediate negative impact that would arise as a result of the strategy. However there will be a number of proposals that result from the FS. For example we may increase/reduce resources to certain areas of the community as a result of changes in priorities or the need to balance the budget. Full EIA’s will be done for those proposals through the budget setting process. 


	3
	Could the policy / decision have an adverse impact on people’s mobility or ability to access services or information?  Yes/No

	
	No


	4
	Could the policy/ decision have an adverse or discriminatory impact on staff? (e.g. on existing reasonable adjustments/ flexible working arrangements, relocation) Yes/No

	
	No


	5
	Are there opportunities (actual or potential) within the policy which may help you better promote equality and cohesion or eliminate discrimination, inequalities or harassment for some or all groups? Yes/No

	
	Yes, in two ways:

a) the Financial Strategy supports a number of key strategies and partnerships such as:  the Sustainable Community Strategy and its themes; the Local Area Agreement; the LPSA; LEGI and Fair Deal for Croydon.  For example LEGI focuses on the more deprived parts of the borough to increase entrepreneurial activity, encourage business growth, attract inward investment and increase employment opportunities; the LPSA targets funding at areas such as reduction in homeless children and educational attainment for children and adults; while the Fair Deal work includes looking further at areas such as asylum seeker/ persons subject to immigration control and supporting people, which could result in more resourcing for the council.  
b) the annual refresh of the strategy seeks to anticipate emerging challenges, including issues affecting equalities  target groups.  The current financial strategy recognises the challenges posed by an increasing client base among older people and people with disabilities for example, and other challenges around schools’ funding and housing needs.  The strategy forms the backdrop to the budget challenge process, which considers funding needs not just for the coming financial year, but for future years also, taking into account factors such as changing demography, changes to legislation etc.   


	6
	List the main stakeholders that you will need to consult/involve for conducting an equality impact assessment? (This can include other statutory agencies, contractors, voluntary sector agencies, staff groups, community groups, service users etc.)

	
	The main stakeholders would be:
Residents, Businesses, voluntary and community partners.

The strategy is made available on the WEB for all residents to see and a summary was included in ‘Your Croydon’.  Neighbourhood partnerships have were also consulted and asked if they would like a briefing from the Director of Finance and Resources to ensure that they understand and have a chance to comment on the financial strategy.  Local businesses were consulted on the financial strategy as well as through links within the WEB.


	7
	What further information is needed to effectively identify and mitigate adverse impact and/or better promote equality and cohesion for the groups identified?

	
	None


	8
	If you have answered no to questions 2, 3, 4, &5 and can justify your answers, an EIA will not be necessary, however you should record that justification below.

	
	The overall strategy does not make detailed decisions on individual schemes. This are dealt with through the budget setting process. Therefore the strategy itself does not need a full EIA beyond this first stage screening.



