2. Screening Template

Department/Section/ Service
Community Services / Streetscene & Waste Management / Transport Management
Officer completing the screening
Paul Croxon
Telephone ext. 52753




.Date completed
26/09/08
Manager responsible for the policy or Head of Section/ Service

Paul Croxon (Head of Transport)
Name of the policy/project/ service
Supplying advice to Council departments on legal and safety requirements of driving and operating vehicles
	NO
	QUESTION

	1
	Who is affected by this decision?

a). Those who  benefit directly

b). Those who benefit indirectly.

c). Those who are adversely affected.

	
	a)  People with special needs served or employed by any council department.
b)  Various council departments serving or employing people with special needs.
c)  None



	2
	Is there evidence (actual or potential) for the impact to be negative or have, or be seen to have, a differential or discriminatory impact on the group or groups identified? 

(a) If yes briefly state which groups and evidence.

(b) If no briefly set out set out reasons (if reason is lack of evidence consider if more evidence is required).

	
	No.  Feedback from users has not indicated any discrimination of any specific group.


	3
	Could the policy / decision have an adverse impact on people’s mobility or ability to access services or information?  Yes/No

	
	No.  Generally, mobility & access to services will be improved.


	4
	Could the policy/ decision have an adverse or discriminatory impact on staff? (e.g. on existing reasonable adjustments/ flexible working arrangements, relocation) Yes/No

	
	No.  Suitably modified vehicles can be supplied when requested


	5
	Are there opportunities (actual or potential) within the policy which may help you better promote equality and cohesion or eliminate discrimination, inequalities or harassment for some or all groups? Yes/No

	
	No


	6
	List the main stakeholders that you will need to consult/involve for conducting an equality impact assessment? (This can include other statutory agencies, contractors, voluntary sector agencies, staff groups, community groups, service users etc.)

	
	All council departments, schools and voluntary groups.


	7
	What further information is needed to effectively identify and mitigate adverse impact and/or better promote equality and cohesion for the groups identified?

	
	None


	8
	If you conclude that an EIA is not necessary you must justify that decision below.

	
	I conclude that a full EIA is not necessary as this service is providing vehicles & driver advice to other council departments that provide services to people with disabilities and special needs.  Operationally, the service is provided by specialist sections of the council, where detailed assessments will have been completed.
Any advice provided will comply with industry codes of practice and legal requirements.




