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EQUALITY IMPACT FULL ASSESSMENT (EqIA)

SECTION 1: SUMMARY OF EQUALITY IMPACT ASSESSMENT (EqIA)

	1.1
	Details of the Policy, Strategy, Function, Project or Activity

	
	Title of EqIA:             Changes to the Taxicard service

Date of EqIA:            31.12.2010

State whether EqIA is on a Policy, Strategy, Function, Project or Activity or which combination of these:
Strategy and Activity

Indicate whether it is a ‘new’ or an ‘existing’ Policy, Strategy, Function, Project or Activity (Mark with a ‘X’): New [   ]                  Existing [  x ]        

	1.2
	Details of the person completing the EqIA

	
	Full Name:                Trevor Mosses

Position:                   Head of Commissioning, Older People and Physical Disability

Department:             Department for Adult service & Housing, DASH

Telephone number: 0208 726 6000 x 62869



	1.3
	What is the aim and objective of the Policy, Strategy, Function, Project or Activity?

	
	The taxicard service operates for individuals who because of their limited physical, mental or learning ability are unable to make full use of public transport and if they did not have access to this service would become increasingly isolated and over time more likely to become dependent of services provided/ paid for by the council. 

This EQIA assesses the impact of changes to the London wide Taxicard service caused by reduced funding from the London Councils and its impact on the affected Croydon service users. 

The council aims to introduce changes to the administration of and assessment for the Taxicard service so as to retain the integrity of the service while at the same time ensuring that is sustainable and focuses on those with the highest need.
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Changes to the London wide Taxicard service and its impact on the service users of Croydon. 
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